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We are celebrating our Father’s and our
Youth this month...
"Fatherly love
brings wealth to
living.
Remembering this
we go forth in
giving.
Fathers young,
fathers old
We remember you
all, as life
unfolds."

Happy Father’s
Day!

“Growing up in a free
South Africa, should enable our
youth to pursue their dreams and
undertake any career path – as
artisans, scientists, business
leaders, lawyers or artists” Pres Zuma

As you know, with the current high rate of unemployment, we need to come together in
the corporate society in order to impact on educational opportunities for young
graduates and help them along their way with just the tiniest opportunity to gain
experience in their chosen field of study.
Since 2012, MBAT has offered workplace readiness bridging programmes to more than
one thousand accounting graduates across South Africa in liaison with the Seta for
Finance, Accounting, Management Consulting and Other Financial Services (FASSET) as
a quality assurance partner.
We at Intelligent Placement joined forces with MBAT in 2016 to find corporate
companies that are willing to give some of these learners the opportunity to work in a
corporate environment for 3 months.
If you would like to get involved in this initiative and would like to offer one of the
learners an opportunity, contact Janine Julyan - janinej@intelligentplacement.co.za

18 June
Please see our Top 3 YOUTH Candidates on page 3 that are currently in the job market.
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How business owners can drive SA’s youth
entrepreneurship levels
With an unemployment rate that has just reached a 10-year high – at a time when almost half the
population is under 25 – this low prevalence of youth entrepreneurial activity represents a gross waste of
human resources and will most certainly have a negative impact on the country’s future growth prospects.
Furthermore, the social implications of long-term unemployment among the youth is significant and could
potentially lead to an increased incidence of crime and political disruption.
While the challenge of unemployment among the South African youth is a complex issue, to which there is
no one simple solution, increasing the involvement of young individuals in business could contribute to the
development of entrepreneurial skills and allow young people an opportunity to participate in the economy
in a meaningful way. Whether or not they decide to pursue entrepreneurship in the long run, the experience will also help in developing non-cognitive skills, such as opportunity recognition, innovation and
critical thinking.

Here are three simple ways that business owners can help to drive youth entrepreneurship
levels:
1. Create an enterprise culture that encourages entrepreneurial activity
In order to encourage entrepreneurial behaviour amongst the youth, South African business owners need
to develop and encourage an enterprise culture that positively promotes entrepreneurship. Whether this is
done by way of public addresses and seminars, or simply writing a monthly newsletter or blog, business
owners should proactively share their entrepreneurial stories and encourage the cultural traits that foster
entrepreneurship. These include the notion of acknowledging failure as an opportunity to learn and encouraging creativity and innovation.
2. Become a mentor
This can be done through a formally implemented internal mentorship programme or a more casual
invitation to job-shadow for the day and experience the working environment. Either way, allowing a young
person to experience the dignity of working, contributing and developing skills may give them the
motivation necessary to start a business in the future. In return, a business owner will benefit from the
talents, energy and ideas that young people generally bring to the labour force and may even learn
something themselves.
3. Open up access to business facilities
One of the easiest and most beneficial ways that business owners can support young and budding
entrepreneurs is by allowing them use of their office’s infrastructure, whether this be a desk to work at,
access to electronic equipment after hours or use of a boardroom to present ideas to potential investors.
While not requiring any effort or time on the part of the business owner, like a mentorship programme
would, this inclusive initiative will still allow young people the opportunity to observe a thriving business
environment and may spark an idea or passion to create something similar for themselves.
While entrepreneurship is not the sole solution to South Africa’s problem of youth unemployment, it can
contribute in unleashing the economic potential of the country’s youth and improve their economic independence, possibly providing an avenue to new job opportunities and career growth. The EOY Team

Port Elizabeth—BTECH Graduate
Our African male candidate has completed a BTECH in Internal Auditing at Nelson Mandela Metropolitan University (NMMU).
His major subjects were Internal Auditing and Financial Accounting. He describes himself as a dedicated person and enjoys
working with people and love challenges as they keep him going. His vision is to help people in his community and be
someone that children can look up to, therefore furthering his education is very important to him.
He is currently completing in-service training at a major Manufacturer, gaining extensive insight into their Logistics
Department and he is eager to maximize on his theoretical skills in order to gain practical experience and learn from the
colleagues around him.
He is furthermore conscientious, dedicated, loyal and committed in a working environment, which makes him an ideal
employee for any future employer, given the opportunity to full time employment.
If interested in this candidate please contact Janine Julyan at 083 235 0707 for more information

Port Elizabeth—BTECH Graduate
Our candidate is a BTECH Graduate in Cost and Management Accounting from Nelson Mandela Metropolitan University and
she wants to gain a position in finance where she can build on her knowledge and experience gained to date. She also
possess natural leadership ability and has represented herself in leadership roles in various areas of her career to date.
She is further fully computer literate in MS Office and other accounting packages, like Pastel Accounting. She has also
acquired her drivers license to ensure her independence and her most recent achievement being selected for a learnership
programme and receiving raving reviews from our client below;
“The learner is currently being hosted by our Company. Even though she is a Cost and Management Graduate, she is
always willing to assist where ever assistance is required. She is currently assigned to our Health and Safety Department.
Even though she is not employed by us, her attendance, appearance and level of maturity are impeccable. She is a true
example of what youth can aspire to be.'
Her motto in life is: 'I just want to be someone, to mean something to anyone…' ― Charlotte Eriksson
If interested in this candidate please contact Janine Julyan at 083 235 0707 for more information

Western Cape—HR Management Graduate
Our candidate obtained her National Diploma in HR Management from Boland College. As a part of her program she needs
to complete her “working hours” within a HR environment in order to graduate and she is eager to do so as soon as
possible. The fact that she has a valid driver’s licence and her own transport, will allow her to complete this process with
any client based within the Cape Town area.
Her level of commitment is proofed by the fact that she worked during weekends right through the time that that she was
studying, while still maintaining a high score. She is focused on her future and very goal orientated.
She presents herself in a professional manner, has exceptional communication skills and has a warm personality.
She is available immediately
If interested in this candidate please contact Faith Solomon at 021-201 5077 for more information

For more Top Candidates you can also visit our website
www.intelligentplacement.co.za/employers
Top skills available in the market in various sectors.

Accidental Inventions and the Funny Stories
Behind Them
Penicillin - Inventor: Alexander Fleming Year: 1928
What Happened: Halfway through an experiment with bacteria, Alexander Fleming up and went on vacation. Slob that he was, he left a dirty petri dish in the lab sink. Big Discovery: When he got back, he found bacteria had grown all over the plate, except in an area where mold had
formed. As a Result: That discovery led to two things: 1) penicillin and 2)
Mrs. Fleming hiring a maid.

Anesthesia - Inventor: Horace Wells Year: 1844
What Happened: In its salad days, nitrous oxide was strictly a party toy, since it made people howl like hyenas. But a friend of the
dentist took too much of the stuff at a laughing-gas stage show
and gashed his leg. Big Discovery: The friend hadn't realized he'd
hurt himself. As a Result: Nitrous oxide became an early form of
anesthesia.

The Microwave - Inventor: Percy Spencer Year: 1946
What Happened: With the end of World War II, the Raytheon engineer
was looking for other uses for the magnetron, which generated the microwaves for radar systems. While Spencer was standing next to the
device one day, a chocolate bar in his pocket melted.
Big Discovery: The magnetron worked even better on popcorn.
As a Result: Orville Redenbacher became very rich.
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