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The Managing Director of IP announced the progress of the company for the
period January 2015 to December 2016.
The company`s growth has been exponential since 2013.
The constant development led impetus ensured sustainable growth within the
company for the last several years.
(Statistics on page 4)

A Message from Faith Solomon, Managing Director, to every
Client, Candidate, Shareholder, Consultant and Staff Member
“Firstly, I would like to thank the co-owner and major shareholder of the
business, Jonathan Pepler, for his tremendous support over the last few
years. His experience brought a wealth of knowledge within the company and
we are grateful for that vision and extraordinary support. This business now
actively serves the need of 173 companies across the country and we are
delighted to announce that its increasing daily. Our biggest asset lies in our people. I am
hugely proud of our staff who are committed to the vision and objectives of the company.
Our independent consultants are hugely successful amidst challenging economic
circumstances. We have created a brand that is synonymous with success. Clients demand
higher service delivery and IP is an outstanding company providing a national service with
international standards. Strategic business continues to be high on the priority list.
Thank you to our loyal clients for their ongoing support, without your support IP would not
have reached this incredible milestone and we would not be growing successfully as we are.
We are proud to be part of this company!”

Easter brings us hope, may it linger in our hearts forever.
Here’s wishing you a very Happy Easter!
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Why a Bad Boss is Bad for Employer Brand
There’s nothing worse than working for a bad boss. But what if the boss is so bad that it tarnishes the
good name of the company, or worse still damages the employer brand?
In recent weeks Uber boss Travis Kalanick has been in the news for all the wrong reasons. Firstly for the
damning open letter by former employee Sandra Fowler about alleged sexual harassment at the company.
Now Mr Kalanick himself published this profound apology to all his staff after being caught on camera
being abusive to one of his own drivers.
Now there is the attitude that it is the boss’ company and they can do what they want, but can they really?
The impact this kind of exposure generates is priceless and sometimes it could cause so much irreparable
damage that the company may never recover.
A Gallup poll of more than 7,000 U.S. workers found that the number one reason people quit their jobs is
poor leadership. In other words, they are suffering under the leadership of a bad boss. “People leave
managers, not companies,” Gallup wrote in their survey findings. “In the end, turnover is mostly a manager
issue.”

But how does a bad boss affect employer brand?
Jonas Fischer is the co-founder of PeerCulture. He says:
Employees often see their CEO as the embodiment of the company’s core values. While a leader is certainly
not the brand, great leaders are the difference makers when we think of the world-class, exceptional
employer brands. When a crisis occurs, it can be an opportunity for the organization to reinforce their
values by making the situation right. The key is how they respond.

Talent attraction and retention
Being a desirable place to work is one of the main reasons candidates seek to join a company and
employees are loathed to leave. And it can be desirable for a number of things like the office location,
flexibility, career progression prospects or the reputation of the company boss. There are some CEOs
whose reputation is often bigger than their companies such as Tesla’s Elon Musk, Virgin boss Richard
Branson and Ginnie Rometti of IBM. They are almost like super CEOs so if they are in the press for the
wrong reasons then it’s going to be difficult to attract and keep the top talent.

Brand reputation
The most successful companies to work for are known just by their brand name and it’s no different in
recruitment and reputation is up there with things that matter the most to employees and candidates.
Nowadays, saying who you work for is far more important than having a job. In fact, research shows that
69% of job seekers wouldn’t take a role with a company that had a bad reputation, even if they were
unemployed. Meanwhile 84% would consider leaving their current job if they were offered another role by a
business with an excellent reputation.

Morale
Having a bad boss doesn’t just affect the person at whom it’s directed – it can affect an entire office and
more importantly the morale of that office. And if it spreads to other people, it could affect employees’
overall perception of the company they work for and just like a domino effect, this can affect the
productivity of the company itself.
The Harvard Business Review did a study on just how damaging a bad boss is and found that no
matter how much the company invests on things like excellent rewards schemes, career progression,
stimulating work environments, health insurance, and other perks — it won’t make much difference
to the people stuck with bad bosses.
Time to ask the question: Are you a bad boss?

East London—Bookkeeper
The Candidate is a very presentable and well spoken young Lady. She started her working career in 2005 as a Personal
Assistant, moving into a career in Sales from 2006 to early 2010, when she returned to the office environment as an Office
Manager, doing the full Creditors and debtors function. She has also worked for various companies doing the full
Bookkeeping function.
In her opinion a Successful Debtors/Creditors/Book keeper should have the following attributes:
• Have the ability to work accurately, meticulous and high attention to detail
• Analytical and strong reconciliation skills
• The ability to work under pressure and unsupervised
The candidate presents herself in a professional manner, has exceptional communication skills and a outgoing personality.
She is available with immediate effect and a salary expectation of R10 000 per month.
If interested in this candidate please contact Claire O’Reilly at 082 526 1228 for more information

Port Elizabeth—Electrician
Our candidate is a trade tested Electrician with at least three to four years post trade test experience in the Installation of
Process plants in the Mining and Engineering sector. He has the ability to work in many different types of environments
and with all kinds of people, he is a team-player and naturally self-motivated with a wide a range of electrical skills.
For one, he has an excellent understanding of Electrical wiring diagrams and wiring systems. He has also completed a basic
PLC Programming Course for the better understanding of its application in a production environment and have recently
completed his Wireman’s assessment and have been found competent.
He is a fast and accurate learner, with a keen eye for detail.
He is able to take on the responsibility of any Electrician role and he has the enthusiasm and determination to ensure that
he makes a success of it as well.
His salary expectation and notice period is currently negotiable.
If interested in this candidate please contact Janine Julyan at 083 235 0707 for more information

Gauteng—Internal Auditor
Our candidate has gained a number of years experience in the Financial Sector, within different environments. He has
acquired various qualifications over the years and prides himself on his achievements.
In his opinion a Successful Financial Manager should have the following attributes:
Have a passion for Finances and people
Be open minded
Have a hunger for knowledge
Be approachable
Have the ability to take work independent and as part of a group
Why he would be an asset to your company:
His exposure to different environments , his innovativeness and being a self starter
His ability to resolve issues at an amazing pace
His 20 years experience and strong leadership skills
His hunger to learn and grow , he is honest , loyal and hard working
His passion and love for the industry / development , he is meticulous and an analytical problem solver.
The candidate is fluent in English and Afrikaans and presents himself in a professional manner. He has exceptional
communication skills and a outgoing personality.
He is looking for a new challenge, is available immediately and has a market related salary expectation.
If interested in this candidate please contact Faith Solomon at 021-201 5077 for more information

For more Top Candidates you can also visit our website
www.intelligentplacement.co.za/employers
Top skills available in the market in various sectors.
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On a lighter note...

